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CODE OF CONDUCT

Purpose

This policy sets out the access and equity principles under which the Milang & District Community Association Inc. will operate.

Principles

It is the policy of this Association to ensure that people have access to the planning, decision-making, programs and services on a non-discriminatory basis. Strategies will be put in place to ensure fair and equal opportunities for all participants to achieve their own goals. 
The staff, committee, members and volunteers will achieve this by:

· Working in such a way as to promote equity, access, participation and the rights of people within the community.

· Seeking to include those sections of the community that are under-represented and are disadvantaged.

· Making a specific commitment to those people who are most disadvantaged. 
· Developing an understanding of what disadvantage is, why people are disadvantaged and who is disadvantaged in the local community. 

· Recognising and responding to specific issues of language and culture, gender, sexual preference, disability, financial disadvantage, social and geographic isolation.

· Planning and undertaking special measures to ensure the inclusion of disadvantaged groups within their community.

Special measures may include:

· promotion of programs in relevant languages and styles and through relevant media

· ensuring that targeted groups have a say in the development of programs and in management processes

· seeking to assist disadvantaged groups to establish programs which they own and control if this is preferred

· advocating on behalf of disadvantaged people with government 

· ensuring that the management committee represents a diversity of opinion and is accessible to all members through open and accountable practices

· Responsibility 

· It shall be the responsibility of the CEO to ensure that the requirements of these procedures are complied with. This policy and these procedures shall be reviewed every year by the CEO to ensure that it continues to comply with relevant state or federal legislation or regulation.
RELEVANT POLICIES
Community Involvement

LEGISLATION

Commonwealth legislation

• Disability Discrimination Act 1992

(www.austlii.edu.au/au/legis/cth/consol_act/dda1992264)

• Human Rights and Equal Opportunity Commission Act 1986

(http://www.austlii.edu.au/au/legis/cth/consol_act/hraeoca1986512)

• Age Discrimination Act 2004

(http://www.austlii.edu.au/au/legis/cth/consol_act/ada2004174)

• Racial Discrimination Act 1975

(http://www.austlii.edu.au/au/legis/cth/consol_act/rda1975202)

• Sex Discrimination Act 1984
(http://www.austlii.edu.au/au/legis/cth/consol_act/sda1984209)
South Australian legislation

• Equal Opportunity Act 1984

(http://www.austlii.edu.au/au/legis/sa/consol_act/eoa1984250)

• Disability Services Act 1993
(http://www.austlii.edu.au/au/legis/sa/consol_act/dsa1993213)
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